Linck serves the children
and families within the
Municipality of Chatham-
Kent, providing child
welfare, children’s mental
health, child development
and prevention services.

Linck is an accredited
multi-service agency that
responds to the unique
dynamics of families. As
Chatham-Kent's Lead
Agency for child and youth
mental health, we support
the well-being and safety
of children and their
families through evidence-
based practices and in
collaboration with
community partners.

Together, Linck employees
strive to foster an
environment that
encourages positive
growth, development, and
progressive change for a
brighter future.

With a population of
110,000+ and growing,
Chatham-Kent is situated
between London and
Windsor on Lake Erie’s
beautiful north shore.

e $66.11- $83.70 per hour

e Compressed work
schedule option

e Hybrid work option

e OMERS Pension Plan

e Comprehensive benefits
package

e and more

CAREER OPPORTUNITY
Posting: 26-2026

DIRECTOR OF SERVICE

Linck Child, Youth & Family Supports (“Linck”) requires a Director of Service. This is a
permanent, full-time (70 hours bi-weekly) position.

As Linck continues to evolve its integrated service model, this role will play a key partin
shaping how services are delivered across pregrams and communities. Reporting to and
working in close partnership with the Executive Director, the incumbent will provide
strategic and organizational leadership across assigned service areas within a dynamic,
integrated environment, including Mental Health services, Developmental services, and
the Supported Living department. The Director will also represent Linck both locally and
provincially.

The successful candidate will bring strong strategic perspective, operational credibility,
and the capacity to influence across teams and systems. They will be expected to
proactively align service delivery with emerging demands, foster innovation, drive
continuous quality improvement, and contribute as a key member of the agency’s senior
leadership team in advancing Linck’s mission and future direction.

Qualifications:

e Post-graduate degree in Human Services required, with a preference for a Master’s

degree in Social Work (MSW); or
e an equivalent combination of education and experience will be considered

e Demonstrated commitment to culturally responsive and inclusive service delivery,
with experience working across diverse communities, cultures, and traditions

e Minimum ten (10) years’ progressive leadership experience

e Strong knowledge of management and organizational theory and practices

e Experience in the development and implementation of evidence-informed
programming is considered an asset

e Able to build strong relationships locally, regionally, and provincially

e Strong leadership in planning, organizing, and delivering high-quality services
through the effective management of human and fiscal resources

Please submit resumes by guoting the posting number to:

Human Resources
E-mail:

Only those candidates selected for an interview will be contacted.

We welcome applications from racialized groups; First Nation, Inuit, or Métis persons; persons with disabilities; persons of any sexual orientation;
and persons of any gender identity or gender expression. Accommodations are available for applicants with disabilities throughout the recruit-

ment process in accordance with the Ontario Human Rights Code.




